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HUMAN RESOURCES
COMMERCE & INDUSTRY

Generalist
HR generalist £ Range £ Typical £ Range £ Typical HR generalist £ Range £ Typical £ Range £ Typical
HR Director 80,000-120,000 100,000 110,000-150,000 140,000 HR Director 80,000-120,000 100,000 85,000-150,000 110,000
Divisional HR Director n/a n/a 85,000-120,000 100,000 Divisional HR Director n/a n/a 70,000-90,000 80,000
Head of HR 70,000-100,000 90,000 80,000-100,000 90,000 Head of HR 50,000-80,000 70,000 60,000-80,000 70,000
Senior HR Business Partner n/a n/a 75,000-95,000 85,000 Senior HR Business Partner n/a n/a 45,000-65,000 58,000
HR Business Partner 50,000-85,000 70,000 60,000-75,000 65,000 HR Business Partner 55,000-70,000 65,000 45,000-60,000 55,000
HR Manager 45,000-70,000 60,000 50,000-75,000 70,000 HR Manager 45,000-70,000 55,000 40,000-65,000 50,000
HR Officer/Advisor 34,000-45,000 42,000 38,000-50,000 43,000 HR Officer/Advisor 30,000-45,000 38,000 25,000-35,000 30,000
HR Coordinator 26,000-33,000 31,000 27,000-34,000 32,000 HR Coordinator 25,000-32,000 28,000 20,000-30,000 24,000
HR Assistant/Administrator 23,000-28,000 27,000 23,000-30,000 27,000 HR Assistant/Administrator 20,000-30,000 25,000 20,000-30,000 22,000
South East England SME Large organisation Wales SME Large organisation
HR generalist £ Range £ Typical £ Range £ Typical HR generalist £ Range £ Typical £ Range £ Typical
HR Director 80,000-120,000 95,000 80,000-130,000 115,000 HR Director 60,000-120,000 90,000 85,000-150,000 110,000
Divisional HR Director n/a n/a 70,000-100,000 93,000 Divisional HR Director n/a n/a 70,000-90,000 80,000
Head of HR 65,000-80,000 70,000 70,000-90,000 80,000 Head of HR 45,000-85,000 65,000 60,000-80,000 70,000
Senior HR Business Partner n/a n/a 58,000-75,000 70,000 Senior HR Business Partner n/a n/a 45,000-65,000 58,000
HR Business Partner 45,000-70,000 53,000 50,000-70,000 60,000 HR Business Partner 35,000-55,000 45,000 45,000-60,000 55,000
HR Manager 45,000-60,000 52,000 50,000-70,000 58,000 HR Manager 35,000-50,000 40,000 40,000-65,000 50,000
HR Officer/Advisor 30,000-40,000 36,000 30,000-42,000 38,000 HR Officer/Advisor 30,000-40,000 35,000 25,000-35,000 30,000
HR Coordinator 25,000-30,000 28,000 25,000-32,000 29,000 HR Coordinator 18,500-20,500 20,500 20,000-30,000 24,000
HR Assistant/Administrator 23,000-27,000 26,000 23,000-27,000 26,000 HR Assistant/Administrator 17,500-22,500 19,500 20,000-30,000 22,000

East of England

HR generalist

SME

£ Range

£ Typical

Large organisation

£ Range

£ Typical

West Midlands

HR generalist

SME

£ Range

£ Typical

Large organisation

£ Range

£ Typical

HR Director 80,000-125,000 95,000 90,000-140,000 122,000 HR Director 70,000-130,000 85,000 75,000-140,000 97,000
Divisional HR Director n/a n/a 80,000-110,000 96,000 Divisional HR Director n/a n/a 75,000-115,000 86,000
Head of HR 60,000-85,000 75,000 75,000-100,000 86,000 Head of HR 50,000-80,000 65,000 60,000-80,000 73,000
Senior HR Business Partner n/a n/a 60,000-80,000 71,000 Senior HR Business Partner n/a n/a 60,000-80,000 67,000
HR Business Partner 45,000-80,000 60,000 50,000-75,000 66,000 HR Business Partner 45,000-65,000 50,000 45,000-65,000 52,000
HR Manager 40,000-55,000 50,000 50,000-70,000 62,000 HR Manager 40,000-60,000 50,000 42,000-60,000 47,000
HR Officer/Advisor 30,000-40,000 35,000 30,000-42,000 39,000 HR Officer/Advisor 28,000-38,000 32,000 32,000-38,000 36,000
HR Coordinator 25,000-30,000 28,000 25,000-30,000 29,000 HR Coordinator 19,000-25,000 23,000 20,000-28,000 28,000
HR Assistant/Administrator 21,000-30,000 25,000 23,000-28,000 26,000 HR Assistant/Administrator 19,000-23,000 21,500 18,000-26,000 24,000
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HUMAN RESOURCES
COMMERCE & INDUSTRY

East Midlands SME Large organisation North West England SME Large organisation

HR generalist £ Range £ Typical £ Range £ Typical HR generalist £ Range £ Typical £ Range £ Typical
HR Director 70,000-120,000 90,000 70,000-120,000 96,000 HR Director 80,000-130,000 100,000 75,000-120,000 95,000
Divisional HR Director n/a n/a 70,000-110,000 85,000 Divisional HR Director n/a n/a 70,000-100,000 85,000
Head of HR 60,000-85,000 76,000 65,000-85,000 80,000 Head of HR 60,000-80,000 70,000 65,000-80,000 75,000
Senior HR Business Partner n/a n/a 55,000-70,000 66,000 Senior HR Business Partner n/a n/a 50,000-60,000 60,000
HR Business Partner 40,000-60,000 48,000 45,000-60,000 51,000 HR Business Partner 45,000-70,000 55,000 45,000-70,000 55,000
HR Manager 38,000-55,000 45,000 45,000-55,000 46,000 HR Manager 40,000-55,000 45,000 38,000-60,000 50,000
HR Officer/Advisor 26,000-35,000 30,000 30,000-40,000 36,000 HR Officer/Advisor 28,000-38,000 34,000 27,000-35,000 33,000
HR Coordinator 24,000-28,000 26,000 25,000-30,000 28,000 HR Coordinator 22,000-26,000 24,000 22,000-26,000 25,000
HR Assistant/Administrator 19,000-25,000 23,000 22,000-28,000 24,000 HR Assistant/Administrator 20,000-25,000 24,000 20,000-26,000 25,000
Yorkshire and the Humber SME Large organisation Northern Ireland SME Large organisation

HR generalist £ Range £ Typical £ Range £ Typical HR generalist £ Range £ Typical £ Range £ Typical
HR Director 70,000-120,000 85,000 80,000-130,000 100,000 HR Director 60,000-90,000 70,000 70,000-90,000 81,000
Divisional HR Director n/a n/a 80,000-120,000 90,000 Divisional HR Director n/a n/a 60,000-80,000 71,000
Head of HR 55,000-80,000 70,000 70,000-90,000 80,000 Head of HR 55,000-70,000 60,000 55,000-68,000 67,000
Senior HR Business Partner n/a n/a 65,000-90,000 75,000 Senior HR Business Partner n/a n/a 50,000-60,000 57,000
HR Business Partner 40,000-65,000 47,000 45,000-90,000 52,000 HR Business Partner 35,000-50,000 42,500 40,000-45,000 42,000
HR Manager 35,000-60,000 45,000 45,000-60,000 50,000 HR Manager 35,000-50,000 42,500 35,000-40,000 38,000
HR Officer/Advisor 26,000-37,000 33,000 30,000-40,000 36,000 HR Officer/Advisor 25,000-35,000 30,000 26,000-33,000 33,000
HR Coordinator 20,000-25,000 23,000 25,000-30,000 30,000 HR Coordinator 20,000-26,000 24,000 22,000-24,000 24,000
HR Assistant/Administrator 18,000-24,000 20,000 22,000-26,000 24,000 HR Assistant/Administrator 18,000-23,000 21,000 20,000-23,000 23,000

North East England

HR generalist

SME

£ Range

£ Typical

Large organisation

£ Range

£ Typical

Scotland

HR generalist

SME

£ Range

£ Typical

Large organisation

£ Range

£ Typical

HR Director 65,000-110,000 70,000 70,000-120,000 90,000 HR Director 70,000-90,000 75,000 70,000-90,000 75,000
Divisional HR Director n/a n/a 65,000-110,000 85,000 Divisional HR Director n/a n/a 60,000-80,000 70,000
Head of HR 55,000-80,000 65,000 60,000-80,000 75,000 Head of HR 55,000-67,000 58,000 55,000-67,000 58,000
Senior HR Business Partner n/a n/a 50,000-60,000 55,000 Senior HR Business Partner n/a n/a 50,000-60,000 55,000
HR Business Partner 40,000-65,000 47,000 45,000-60,000 50,000 HR Business Partner 45,000-60,000 55,000 45,000-60,000 48,000
HR Manager 35,000-60,000 45,000 40,000-55,000 45,000 HR Manager 40,000-60,000 50,000 40,000-60,000 42,000
HR Officer/Advisor 26,000-37,000 33,000 30,000-38,000 36,000 HR Officer/Advisor 28,000-38,000 35,000 28,000-38,000 32,000
HR Coordinator 20,000-25,000 23,000 25,000-30,000 28,000 HR Coordinator 24,000-29,000 28,000 24,000-29,000 25,000
HR Assistant/Administrator 18,000-24,000 23,000 20,000-26,000 25,000 HR Assistant/Administrator 20,000-26,000 24,000 20,000-26,000 23,000
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HUMAN RESOURCES
COMMERCE & INDUSTRY

Employee relations Organisational development
London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
Senior Employee Relations Partner 65,000-90,000 80,000 Senior Employee Relations Partner 45,000-60,000 55,000 Head of Organisational Development 70,000-130,000 85,000 Head of Organisational Development 55,000-75,000 65,000
Employee Relations Manager 50,000-75,000 65,000 Employee Relations Manager 42,000-53,000 48,000 OD Business Partner 50,000-80,000 70,000 OD Business Partner 40,000-60,000 50,000
Employee Relations Advisor 35,000-50,000 45,000 Employee Relations Advisor 30,000-40,000 35,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical Head of Organisational Development 65,000-90,000 75,000 Head of Organisational Development 55,000-75,000 65,000
Senior Employee Relations Partner 50,000-80,000 75,000 Senior Employee Relations Partner 50,000-65,000 60,000 OD Business Partner 50,000-70,000 65,000 OD Business Partner 35,000-55,000 46,000
Employee Relations Manager 40,000-60,000 52,000 Employee Relations Manager 45,000-60,000 52,000
Employee Relations Advisor 35,000-50,000 41,000 Employee Relations Advisor 28,000-40,000 34,000
East of England £ Range £ Typical North East England £ Range £ Typical
Head of Organisational Development 65,000-80,000 74,000 Head of Organisational Development 50,000-75,000 60,000
East of England £ Range £ Typical North East England £ Range £ Typical OD Business Partner 55,000-75,000 62,000 OD Business Partner 35,000-50,000 45,000
Senior Employee Relations Partner 60,000-85,000 75,000 Senior Employee Relations Partner 55,000-65,000 60,000
Employee Relations Manager 45,000-65,000 55,000 Employee Relations Manager 40,000-55,000 48,000
Employee Relations Advisor 35,000-45000 40,000 Employee Relations Advisor 30,000-45000 35000 St GG £ Range £ Typical il G IEDT £ Range £ Typical
Head of Organisational Development 60,000-90,000 80,000 Head of Organisational Development 60,000-90,000 80,000
OD Business Partner 50,000-65,000 60,000 OD Business Partner 45,000-70,000 55,000
South West England £ Range £ Typical North West England £ Range £ Typical
Senior Employee Relations Partner 45,000-65,000 60,000 Senior Employee Relations Partner 55,000-90,000 75,000
Employee Relations Manager 40,000-55,000 50,000 Employee Relations Manager 50,000-75,000 60,000 Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Employee Relations Advisor 32,000-42,000 38,000 Employee Relations Advisor 35,000-55,000 45,000 Head of Organisational Development 60,000-85,000 78,000 Head of Organisational Development 55,000-75,000 60,000
OD Business Partner 45,000-60,000 55,000 OD Business Partner 42,000-55,000 44,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Senior Employee Relations Partner 50,000-70,000 60,000 Senior Employee Relations Partner 50,000-65,000 52,000 e = SIS e SRR R SREE
Employee Relations Manager 40,000-55,000 50,000 Employee Relations Manager 38,000-50,000 42500 Head of Organisational Development 60,000-95,000 75,000 Head of Organisational Development 55,000-70,000 68,000
Employee Relations Advisor 30,000-45000 40,000 Employee Relations Advisor 28,000-35000 30,000 OD Business Partner 50,000-70,000 60,000 OD Business Partner 40,000-55,000 48,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Senior Employee Relations Partner 45,000-75,000 60,000 Senior Employee Relations Partner 48,000-68,000 65,000
Employee Relations Manager 45,000-65,000 55,000 Employee Relations Manager 38,000-52,000 47,000
Employee Relations Advisor 30,000-50,000 40,000 Employee Relations Advisor 28,000-34,000 32,000
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HUMAN RESOURCES
COMMERCE & INDUSTRY

Equity, Diversity & Inclusion

Learning & Development

London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
Head of Equity, Diversity & Inclusion 65,000-120,000 90,000 Head of Equity, Diversity & Inclusion 60,000-85,000 74,000 Head of Training/L&D 80,000-110,000 90,000 Head of Training/L&D 50,000-75,000 60,000
Equity, Diversity & Inclusion Manager 45,000-80,000 60,000 Equity, Diversity & Inclusion Manager 45,000-65,000 52,000 Training/L&D Business Partner 50,000-85,000 65,000 Training/L&D Business Partner 35,000-40,000 40,000
Equity, Diversity & Inclusion Advisor 35,000-45,000 39,000 Equity, Diversity & Inclusion Advisor 30,000-45,000 37,000 Training/L&D Manager 55,000-80,000 70,000 Training/L&D Manager 40,000-50,000 45,000
Training/L&D Advisor 30,000-45,000 40,000 Training/L&D Advisor 30,000-40,000 35,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Head of Equity, Diversity & Inclusion 65,000-90,000 72,000 Head of Equity, Diversity & Inclusion 60,000-80,000 70,000 South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Equity, Diversity & Inclusion Manager 50,000-65,000 53,000 Equity, Diversity & Inclusion Manager 40,000-60,000 50,000 Head of Training/L&D 50,000-75,000 70,000 Head of Training/L&D 50,000-70,000 62,000
Equity, Diversity & Inclusion Advisor 35,000-45,000 37,000 Equity, Diversity & Inclusion Advisor 30,000-40,000 35,000 Training/L&D Business Partner 45,000-58,000 52,000 Training/L&D Business Partner 35,000-55,000 45,000
Training/L&D Manager 45,000-58,000 52,000 Training/L&D Manager 35,000-55,000 45,000
Training/L&D Advisor 28,000-40,000 35,000 Training/L&D Advisor 25,000-35,000 30,000
East of England £ Range £ Typical North East England £ Range £ Typical
Head of Equity, Diversity & Inclusion 60,000-85,000 70,000 Head of Equity, Diversity & Inclusion 60,000-80,000 69,000
Equity, Diversity & Inclusion Manager 45,000-60,000 50,000 Equity, Diversity & Inclusion Manager 38,000-58,000 50,000 East of England £ Range £ Typical North East England £ Range £ Typical
Equity, Diversity & Inclusion Advisor 30,000-40,000 35,000 Equity, Diversity & Inclusion Advisor 28,000-38,000 35,000 Head of Training/L&D 65,000-80,000 70,000 Head of Training/L&D 50,000-70,000 60,000
Training/L&D Business Partner 40,000-60,000 55,000 Training/L&D Business Partner 40,000-60,000 45,000
Training/L&D Manager 45,000-60,000 52,000 Training/L&D Manager 35,000-55,000 50,000
South West England £ Range £ Typical North West England £ Range £ Typical Training/L&D Advisor 30,000-45000 38,000 Training/L&D Advisor 26,000-35000 35,000
Head of Equity, Diversity & Inclusion 50,000-80,000 72,000 Head of Equity, Diversity & Inclusion 60,000-90,000 73,000
Equity, Diversity & Inclusion Manager 45,000-60,000 53,000 Equity, Diversity & Inclusion Manager 45,000-60,000 55,000
Equity, Diversity & Inclusion Advisor 35,000-45,000 38,000 Equity, Diversity & Inclusion Advisor 35,000-45,000 40,000 South West England f Range £ Typical North West England £ Range £ Typical
Head of Training/L&D 65,000-85,000 75,000 Head of Training/L&D 60,000-85,000 75,000
Training/L&D Business Partner 50,000-65,000 55,000 Training/L&D Business Partner 45,000-60,000 55,000
Gl e = Lt et Ll s 2 Ll Training/L&D Manager 45,000-60,000 50,000 Training/L&D Manager 40,000-65,000 50,000
Head of Equity, Diversity & Inclusion 50,000-75,000 64,000 Head of Equity, Diversity & Inclusion 50,000-60,000 50,000 Training/L&D Advisor 30,000-38,000 35,000 Training/L&D Advisor 30,000-40,000 37,000
Equity, Diversity & Inclusion Manager 40,000-55,000 45,000 Equity, Diversity & Inclusion Manager 35,000-45,000 40,000
Equity, Diversity & Inclusion Advisor 30,000-35,000 32,000 Equity, Diversity & Inclusion Advisor 28,000-32,000 30,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Training/L&D 50,000-75,000 70,000 Head of Training/L&D 50,000-70,000 60,000
Westiidlands £ Range £ Typical Scotland £ Range £ Typical Training/L&D Business Partner 40,000-60,000 50,000 Training/L&D Business Partner 35000-45000 44,000
Head of Equity, Diversity & Inclusion 60,000-85,000 74,000 Head of Equity, Diversity & Inclusion 50,000-60,000 53,000 Training/L&D Manager 35,000-45,000 40,000 Training/L&D Manager 35,000-55,000 40,000
Equity, Diversity & Inclusion Manager 45,000-65,000 52,000 Equity, Diversity & Inclusion Manager 38,000-47,000 42,000 Training/L&D Advisor 30,000-40,000 32,000 Training/L&D Advisor 25.000-35,000 30,000
Equity, Diversity & Inclusion Advisor 30,000-45,000 37,000 Equity, Diversity & Inclusion Advisor 30,000-35,000 32,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Training/L&D 50,000-75,000 60,000 Head of Training/L&D 55,000-70,000 65,000
Training/L&D Business Partner 40,000-55,000 50,000 Training/L&D Business Partner 55,000-60,000 55,000
Training/L&D Manager 38,000-50,000 40,000 Training/L&D Manager 45,000-55,000 50,000
Training/L&D Advisor 26,000-40,000 34,000 Training/L&D Advisor 28,000-35,000 32,000
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HUMAN RESOURCES

COMMERCE & INDUSTRY

Reward

London £ Range £ Typical Wales £ Range £ Typical North East England £ Range £ Typical
Head of Reward 70,000-120,000 100,000 Head of Reward 60,000-80,000 75,000 Head of Reward 60,000-85,000 70,000
Reward Manager 55,000-85,000 75,000 Reward Manager 50,000-65,000 55,000 Reward Manager 35,000-60,000 50,000
Reward Analyst 40,000-55,000 50,000 Reward Analyst 35,000-45,000 40,000 Reward Analyst 25,000-42,000 35,000
Reward Advisor 40,000-55,000 50,000 Reward Advisor 35,000-45,000 40,000 Reward Advisor 27,000-37,000 35,000
Compensation Specialist 60,000-90,000 65,000 Compensation Specialist 42,000-55,000 45,000 Compensation Specialist 42,000-48,000 42,000
Payroll & Benefits Manager 60,000-80,000 70,000 Payroll & Benefits Manager 45,000-55,000 50,000 Payroll & Benefits Manager 35,000-50,000 45,000
South East England £ Range £ Typical West Midlands £ Range £ Typical North West England £ Range £ Typical
Head of Reward 60,000-120,000 87,000 Head of Reward 60,000-95,000 77,000 Head of Reward 60,000-85,000 76,000
Reward Manager 50,000-75,000 65,000 Reward Manager 55,000-80,000 65,000 Reward Manager 50,000-70,000 57,000
Reward Analyst 32,000-45,000 42,000 Reward Analyst 35,000-50,000 42,000 Reward Analyst 40,000-50,000 45,000
Reward Advisor 32,000-45,000 40,000 Reward Advisor 35,000-45,000 40,000 Reward Advisor 40,000-50,000 45,000
Compensation Specialist 45,000-60,000 52,000 Compensation Specialist 45,000-60,000 52,000 Compensation Specialist 40,000-65,000 45,000
Payroll & Benefits Manager 45,000-60,000 52,000 Payroll & Benefits Manager 45,000-60,000 52,000 Payroll & Benefits Manager 35,000-55,000 45,000
East of England £ Range £ Typical East Midlands £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Reward 65,000-100,000 80,000 Head of Reward 60,000-85,000 70,000 Head of Reward 55,000-70,000 62,000
Reward Manager 45,000-70,000 60,000 Reward Manager 50,000-60,000 55,000 Reward Manager 45,000-55,000 48,000
Reward Analyst 40,000-55,000 40,000 Reward Analyst 35,000-50,000 40,000 Reward Analyst 28,000-40,000 38,000
Reward Advisor 38,000-48,000 42,000 Reward Advisor 35,000-45,000 38,000 Reward Advisor 30,000-40,000 34,000
Compensation Specialist 45,000-55,000 50,000 Compensation Specialist 45,000-55,000 50,000 Compensation Specialist 30,000-40,000 36,000
Payroll & Benefits Manager 48,000-60,000 52,000 Payroll & Benefits Manager 45,000-55,000 50,000 Payroll & Benefits Manager 35,000-50,000 45,000
South West England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical Scotland £ Range £ Typical
Head of Reward 70,000-90,000 80,000 Head of Reward 60,000-85,000 70,000 Head of Reward 65,000-75,000 67,000
Reward Manager 55,000-75,000 62,000 Reward Manager 35,000-60,000 50,000 Reward Manager - Commerce & industry 47,000-57,000 55,000
Reward Analyst 35,000-45,000 40,000 Reward Analyst 25,000-42,000 35,000 Reward Analyst 32,000-42,000 38,000
Reward Advisor 30,000-40,000 37,000 Reward Advisor 27,000-37,000 35,000 Reward Advisor 32,000-45,000 40,000
Compensation Specialist 45,000-55,000 50,000 Compensation Specialist 42,000-48,000 42,000 Compensation Specialist 35,000-45,000 42,000
Payroll & Benefits Manager 48,000-58,000 52,000 Payroll & Benefits Manager 35,000-50,000 45,000 Payroll & Benefits Manager 35,000-45,000 43,000
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HUMAN RESOURCES
COMMERCE & INDUSTRY

HRMI Recruitment & Resourcing
London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
HRMI Manager 60,000-80,000 70,000 HRMI Manager 45,000-60,000 54,000 Head of Talent/Resourcing 50,000-100,000 85,000 Head of Talent/Resourcing 50,000-70,000 60,000
HRMI Analyst 40,000-60,000 50,000 HRMI Analyst 35,000-50,000 40,000 Talent/Resourcing Partner 45,000-75,000 65,000 Talent/Resourcing Partner 40,000-50,000 45,000
Talent/Resourcing Advisor 35,000-50,000 45,000 Talent/Resourcing Advisor 30,000-37,000 33,000
Talent/Resourcing Coordinator 25,000-40,000 35,000 Talent/Resourcing Coordinator 20,000-25,000 23,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
HRMI Manager 45,000-65,000 56,000 HRMI Manager 30,000-55,000 47,000
HRMI Analyst 35,000-45,000 42,000 HRMI Analyst 25,000-37,000 35,000 South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Head of Talent/Resourcing 60,000-100,000 75,000 Head of Talent/Resourcing 50,000-75,000 65,000
Talent/Resourcing Partner 40,000-60,000 52,000 Talent/Resourcing Partner 35,000-50,000 45,000
East of England £ Range £ Typical North East England £ Range £ Typical Talent/Resourcing Advisor 30,000-40,000 40,000 Talent/Resourcing Advisor 27000-43000 35,000
HRMI Manager 45000-55,000 50,000 HRMI Manager 40,000-50,000 45000 Talent/Resourcing Coordinator 26,000-30,000 28,000 Talent/Resourcing Coordinator 20,000-27000 24,000
HRMI Analyst 35,000-45,000 40,000 HRMI Analyst 25,000-40,000 38,000
East of England £ Range £ Typical North East England £ Range £ Typical
South West England £ Range £ Typical North West England £ Range £ Typical Head of Talent/Resourcing 55,000-100,000 80,000 Head of Talent/Resourcing 45,000-70,000 63,000
HRMI Manager 42,000-52,000 49,000 HRMI Manager 45,000-65,000 55,000 Talent/Resourcing Partner 45,000-65,000 55,000 Talent/Resourcing Partner 35,000-50,000 45,000
HRMI Analyst 30,000-45,000 37,000 HRMI Analyst 35,000-50,000 45,000 Talent/Resourcing Advisor 35,000-45000 42,000 Talent/Resourcing Advisor 30,000-45000 38,000
Talent/Resourcing Coordinator 25,000-35,000 32,000 Talent/Resourcing Coordinator 20,000-30,000 25,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
HRMI Manager 40,000-50,000 45,000 HRMI Manager 45,000-58,000 48,000 South West England £ Range £ Typical North West England £ Range £ Typical
HRMI Analyst 30,000-40,000 35,000 HRMI Analyst 25000-35000 30,000 Head of Talent/Resourcing 65,000-85000 80,000 Head of Talent/Resourcing 60,000-90,000 70,000
Talent/Resourcing Partner 45,000-65,000 55,000 Talent/Resourcing Partner 40,000-60,000 55,000
Talent/Resourcing Advisor 30,000-40,000 35,000 Talent/Resourcing Advisor 30,000-45,000 40,000
\West Midlands £ Range £ Typical Scotland £ Range £ Typical Talent/Resourcing Coordinator 23,000-33,000 30,000 Talent/Resourcing Coordinator 24,000-30,000 27,000
HRMI Manager 45,000-60,000 54,000 HRMI Manager 45,000-60,000 50,000
HRMI Analyst 35,000-50,000 40,000 HRMI Analyst 32,000-42,000 37,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Talent/Resourcing 55,000-70,000 65,000 Head of Talent/Resourcing 45,000-60,000 47,000
Talent/Resourcing Partner 40,000-50,000 45,000 Talent/Resourcing Partner 32,000-45,000 35,000
Talent/Resourcing Advisor 25,000-40,000 35,000 Talent/Resourcing Advisor 25,000-32,000 27,000
Talent/Resourcing Coordinator 20,000-30,000 25,000 Talent/Resourcing Coordinator 20,000-26,000 22,500
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Talent/Resourcing 55,000-95,000 75,000 Head of Talent/Resourcing 57,000-67,000 60,000
Talent/Resourcing Partner 45,000-65,000 50,000 Talent/Resourcing Partner 45,000-55,000 47,000
Talent/Resourcing Advisor 30,000-45,000 38,000 Talent/Resourcing Advisor 30,000-38,000 33,000
Talent/Resourcing Coordinator 20,000-28,000 26,000 Talent/Resourcing Coordinator 20,000-28,000 25,000
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HUMAN RESOURCES
COMMERCE & INDUSTRY

HR Change Projects

London £ Range £ Typical East Midlands £ Range £ Typical
Head of Change/Projects 90,000-130,000 100,000 Head of Change/Projects 60,000-100,000 75,000
Change/Projects Business Partner 70,000-95,000 85,000 Change/Projects Business Partner 45,000-65,000 55,000
Change/Projects Manager 60,000-80,000 70,000 Change/Projects Manager 40,000-55,000 50,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Head of Change/Projects 80,000-120,000 90,000 Head of Change/Projects 60,000-90,000 75,000
Change/Projects Business Partner 50,000-70,000 65,000 Change/Projects Business Partner 45,000-75,000 60,000
Change/Projects Manager 50,000-60,000 54,000 Change/Projects Manager 40,000-65,000 50,000
East of England £ Range £ Typical North East England £ Range £ Typical
Head of Change/Projects 80,000-100,000 90,000 Head of Change/Projects 60,000-90,000 75,000
Change/Projects Business Partner 55,000-70,000 65,000 Change/Projects Business Partner 45,000-75,000 60,000
Change/Projects Manager 50,000-60,000 55,000 Change/Projects Manager 40,000-65,000 50,000
South West England £ Range £ Typical North West England £ Range £ Typical
Head of Change/Projects 70,000-120,000 90,000 Head of Change/Projects 60,000-90,000 75,000
Change/Projects Business Partner 55,000-65,000 60,000 Change/Projects Business Partner 45,000-65,000 60,000
Change/Projects Manager 50,000-60,000 55,000 Change/Projects Manager 40,000-65,000 55,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Change/Projects 70,000-120,000 85,000 Head of Change/Projects 55,000-70,000 65,000
Change/Projects Business Partner 50,000-65,000 55,000 Change/Projects Business Partner 40,000-55,000 45,000
Change/Projects Manager 45,000-60,000 50,000 Change/Projects Manager 35,000-50,000 40,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Change/Projects 70,000-120,000 85,000 Head of Change/Projects 65,000-75,000 68,000
Change/Projects Business Partner 50,000-70,000 60,000 Change/Projects Business Partner 55,000-65,000 58,000
Change/Projects Manager 40,000-60,000 50,000 Change/Projects Manager 42,000-52,000 48,000
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HUMAN RESOURCES

PUBLIC SECTOR

Generalist
London £ Range £ Typical Wales £ Range £ Typical North East England £ Range £ Typical
HR Director 80,000-120,000 95,000 HR Director 70,000-110,000 75,000 HR Director 55,000-75,000 70,000
Head of HR 55,000-75,000 72,000 Head of HR 40,000-70,000 55,000 Head of HR 45,000-65,000 56,000
HR Business Partner 45,000-60,000 55,000 HR Business Partner 34,000-45,000 41,000 HR Business Partner 32,000-45,000 42,000
HR Manager 40,000-50,000 50,000 HR Manager 32,000-50,000 40,000 HR Manager 32,000-42,000 38,000
HR Officer/Advisor 30,000-44,000 37,000 HR Officer/Advisor 22,000-32,000 28,000 HR Officer/Advisor 28,000-38,000 30,000
HR Coordinator 25,000-30,000 30,000 HR Coordinator 19,000-24,000 21,500 HR Coordinator 20,000-25,000 23,000
HR Assistant/Administrator 25,000-30,000 27,000 HR Assistant/Administrator 18,000-22,000 19,000 HR Assistant/Administrator 18,000-25,000 19,000
South East England £ Range £ Typical West Midlands £ Range £ Typical North West England £ Range £ Typical
HR Director 80,000-120,000 90,000 HR Director 75,000-120,000 90,000 HR Director 70,000-100,000 80,000
Head of HR 65,000-80,000 70,000 Head of HR 55,000-80,000 70,000 Head of HR 55,000-80,000 65,000
HR Business Partner 45,000-70,000 53,000 HR Business Partner 38,000-55,000 46,000 HR Business Partner 38,000-55,000 50,000
HR Manager 45,000-60,000 49,000 HR Manager 40,000-55,000 45,000 HR Manager 35,000-45,000 40,000
HR Officer/Advisor 30,000-40,000 36,000 HR Officer/Advisor 30,000-38,000 32,000 HR Officer/Advisor 28,000-33,000 30,000
HR Coordinator 25,000-30,000 28,000 HR Coordinator 19,000-25,000 23,000 HR Coordinator 22,000-25,000 23,000
HR Assistant/Administrator 23,000-27,000 26,000 HR Assistant/Administrator 20,000-25,000 22,000 HR Assistant/Administrator 18,000-24,000 22,000
East of England £ Range £ Typical East Midlands £ Range £ Typical Northern Ireland £ Range £ Typical
HR Director 75,000-100,000 88,000 HR Director 70,000-100,000 88,000 HR Director 50,000-60,000 60,000
Head of HR 55,000-75,000 65,000 Head of HR 55,000-75,000 65,000 Head of HR 50,000-60,000 53,000
HR Business Partner 45,000-60,000 52,000 HR Business Partner 35,000-45,000 42,000 HR Business Partner 31,000-45,000 38,000
HR Manager 40,000-50,000 45,000 HR Manager 32,000-45,000 39,000 HR Manager 30,000-42,000 36,000
HR Officer/Advisor 28,000-38,000 36,000 HR Officer/Advisor 28,000-35,000 30,000 HR Officer/Advisor 24,500-30,000 26,000
HR Coordinator 24,000-28,000 26,000 HR Coordinator 22,000-28,000 25,000 HR Coordinator 20,000-25,000 21,500
HR Assistant/Administrator 19,500-26,000 24,000 HR Assistant/Administrator 20,000-25,000 23,000 HR Assistant/Administrator 18,000-24,000 19,000
South West England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical Scotland £ Range £ Typical
HR Director 60,000-90,000 85,000 HR Director 55,000-90,000 70,000 HR Director 60,000-80,000 72,000
Head of HR 50,000-80,000 65,000 Head of HR 45,000-70,000 57,000 Head of HR 45,000-60,000 55,000
HR Business Partner 50,000-60,000 55,000 HR Business Partner 32,000-47,000 43,000 HR Business Partner 40,000-55,000 50,000
HR Manager 40,000-55,000 50,000 HR Manager 32,000-45,000 38,000 HR Manager 35,000-45,000 42,000
HR Officer/Advisor 30,000-40,000 35,000 HR Officer/Advisor 23,000-35,000 30,000 HR Officer/Advisor 25,000-36,000 34,000
HR Coordinator 24,000-26,000 25,000 HR Coordinator 19,000-25,000 23,000 HR Coordinator 24,000-28,000 26,000
HR Assistant/Administrator 18,000-26,000 23,000 HR Assistant/Administrator 17,000-23,000 19,000 HR Assistant/Administrator 20,000-25,000 22,000
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HUMAN RESOURCES
PUBLIC SECTOR

Employee relations Organisational development
London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
Senior Employee Relations Partner 50,000-70,000 67,000 Senior Employee Relations Partner 45,000-65,000 55,000 Head of Organisational Development 60,000-80,000 75,000 Head of Organisational Development 62,000-85,000 74,000
Employee Relations Manager 40,000-55,000 55,000 Employee Relations Manager 40,000-55,000 45,000 OD Business Partner 45,000-60,000 60,000 OD Business Partner 45,000-55,000 50,000
Employee Relations Advisor 35,000-45,000 40,000 Employee Relations Advisor 30,000-40,000 35,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical Head of Organisational Development 50,000-80,000 68,000 Head of Organisational Development 45,000-70,000 60,000
Senior Employee Relations Partner 50,000-80,000 65,000 Senior Employee Relations Partner 50,000-65,000 55,000 OD Business Partner 45,000-65,000 59,000 OD Business Partner 35,000-50,000 45,000
Employee Relations Manager 40,000-60,000 50,000 Employee Relations Manager 32,000-50,000 45,000
Employee Relations Advisor 35,000-50,000 38,000 Employee Relations Advisor 25,000-38,000 30,000
East of England £ Range £ Typical North East England £ Range £ Typical
Head of Organisational Development 60,000-75,000 65,000 Head of Organisational Development 45,000-65,000 60,000
East of England £ Range £ Typical North East England £ Range £ Typical OD Business Partner 45,000-60,000 55,000 OD Business Partner 35,000-47,000 45,000
Senior Employee Relations Partner 55,000-75,000 65,000 Senior Employee Relations Partner 50,000-65,000 55,000
Employee Relations Manager 42,000-60,000 45,000 Employee Relations Manager 30,000-50,000 42,000
Employee Relations Advisor 32,000-40,000 35,000 Employee Relations Advisor 25,000-40,000 32,000 St GG £ Range £ Typical il G IEDT £ Range £ Typical
Head of Organisational Development 55,000-80,000 68,000 Head of Organisational Development 60,000-85,000 70,000
OD Business Partner 45,000-60,000 56,000 OD Business Partner 45,000-60,000 50,000
South West England £ Range £ Typical North West England £ Range £ Typical
Senior Employee Relations Partner 40,000-60,000 54,000 Senior Employee Relations Partner 50,000-75,000 60,000
Employee Relations Manager 38,000-55,000 48,000 Employee Relations Manager 40,000-50,000 45,000 Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Employee Relations Advisor 30,000-40,000 35,000 Employee Relations Advisor 35,000-45,000 36,000 Head of Organisational Development 50,000-70,000 60,000 Head of Organisational Development 40,000-60,000 58,000
OD Business Partner 35,000-55,000 47,000 OD Business Partner 30,000-47,000 45,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Senior Employee Relations Partner 40,000-60,000 54,000 Senior Employee Relations Partner 40,000-50,000 46,000 West Midlands £ Range £ Typical Scotland £ Range £ Typical
Employee Relations Manager 38,000-55,000 43,000 Employee Relations Manager 30,000-42,000 34.000 Head of Organisational Development 65,000-85,000 75,000 Head of Organisational Development 45,000-70,000 65,000
Employee Relations Advisor 30,000-40,000 34,000 Employee Relations Advisor 21,000-30,000 25,000 OD Business Partner 45,000-60,000 52,000 OD Business Partner 40,000-60,000 45,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Senior Employee Relations Partner 45,000-70,000 55,000 Senior Employee Relations Partner 42,000-62,000 55,000
Employee Relations Manager 40,000-60,000 48,000 Employee Relations Manager 38,000-48,000 45,000
Employee Relations Advisor 28,000-40,000 35,000 Employee Relations Advisor 26,000-38,000 34,000
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HUMAN RESOURCES

PUBLIC SECTOR

Equity, Diversity & Inclusion

Learning & Development

London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
Head of Equity, Diversity & Inclusion 60,000-80,000 70,000 Head of Equity, Diversity & Inclusion 50,000-80,000 60,000 Head of Training/L&D 50,000-70,000 70,000 Head of Training/L&D 55,000-65,000 60,000
Equity, Diversity & Inclusion Manager 45,000-60,000 53,000 Equity, Diversity & Inclusion Manager 45,000-60,000 50,000 Training/L&D Business Partner 45,000-55,000 55,000 Training/L&D Business Partner 45,000-55,000 50,000
Equity, Diversity & Inclusion Advisor 30,000-45,000 40,000 Equity, Diversity & Inclusion Advisor 30,000-40,000 34,000 Training/L&D Manager 40,000-55,000 52,000 Training/L&D Manager 40,000-50,000 45,000
Training/L&D Advisor 30,000-40,000 37,000 Training/L&D Advisor 35,000-43,000 35,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Head of Equity, Diversity & Inclusion 65,000-80,000 69,000 Head of Equity, Diversity & Inclusion 45,000-60,000 58,000 South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Equity, Diversity & Inclusion Manager 50,000-65,000 50,000 Equity, Diversity & Inclusion Manager 35,000-52,000 50,000 Head of Training/L&D 50,000-75,000 68,000 Head of Training/L&D 40,000-65,000 58,000
Equity, Diversity & Inclusion Advisor 35,000-45,000 36,000 Equity, Diversity & Inclusion Advisor 25,000-35,000 32,000 Training/L&D Business Partner 45,000-58,000 52,000 Training/L&D Business Partner 30,000-50,000 43,000
Training/L&D Manager 45,000-58,000 50,000 Training/L&D Manager 30,000-45,000 43,000
Training/L&D Advisor 28,000-40,000 35,000 Training/L&D Advisor 22,000-32,000 28,000
East of England £ Range £ Typical North East England £ Range £ Typical
Head of Equity, Diversity & Inclusion 55,000-65,000 60,000 Head of Equity, Diversity & Inclusion 45,000-60,000 55,000
Equity, Diversity & Inclusion Manager 40,000-58,000 50,000 Equity, Diversity & Inclusion Manager 35,000-55,000 48,000 East of England £ Range £ Typical North East England £ Range £ Typical
Equity, Diversity & Inclusion Advisor 30,000-38,000 35,000 Equity, Diversity & Inclusion Advisor 25,000-35,000 32,000 Head of Training/L&D 55,000-75,000 65,000 Head of Training/L&D 40,000-65,000 52,000
Training/L&D Business Partner 45,000-55,000 50,000 Training/L&D Business Partner 30,000-50,000 45,000
Training/L&D Manager 40,000-50,000 45,000 Training/L&D Manager 30,000-45,000 42,000
South West England £ Range £ Typical North West England £ Range £ Typical Training/L&D Advisor 30,000-40,000 34,000 Training/L&D Advisor 25000-35000 31,000
Head of Equity, Diversity & Inclusion 55,000-75,000 67,000 Head of Equity, Diversity & Inclusion 60,000-80,000 63,000
Equity, Diversity & Inclusion Manager 45,000-60,000 51,000 Equity, Diversity & Inclusion Manager 40,000-55,000 50,000
Equity, Diversity & Inclusion Advisor 35,000-45,000 37,000 Equity, Diversity & Inclusion Advisor 33,000-45,000 35,000 South West England f Range £ Typical North West England £ Range £ Typical
Head of Training/L&D 60,000-80,000 69,000 Head of Training/L&D 50,000-80,000 65,000
Training/L&D Business Partner 45,000-60,000 53,000 Training/L&D Business Partner 40,000-60,000 50,000
Gl e = Lt et Ll s 2 Ll Training/L&D Manager 40,000-55,000 48,000 Training/L&D Manager 40,000-55,000 45,000
Head of Equity, Diversity & Inclusion 55,000-75,000 67,000 Head of Equity, Diversity & Inclusion 42,000-50,000 45,000 Training/L&D Advisor 30,000-40,000 35,000 Training/L&D Advisor 30,000-36,000 32,000
Equity, Diversity & Inclusion Manager 45,000-60,000 51,000 Equity, Diversity & Inclusion Manager 28,000-38,000 33,000
Equity, Diversity & Inclusion Advisor 35,000-45,000 37,000 Equity, Diversity & Inclusion Advisor 21,000-28,000 24,500
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Training/L&D 45,000-60,000 50,000 Head of Training/L&D 50,000-65,000 52,000
Westiidlands £ Range £ Typical Scotland £ Range £ Typical Training/L&D Business Partner 38,000-48,000 45,000 Training/L&D Business Partner 40,000-45000 43,000
Head of Equity, Diversity & Inclusion 50,000-80,000 65,000 Head of Equity, Diversity & Inclusion 42,000-55,000 47,000 Training/L&D Manager 35,000-45,000 38,000 Training/L&D Manager 35,000-45,000 41,000
Equity, Diversity & Inclusion Manager 45,000-60,000 51,000 Equity, Diversity & Inclusion Manager 35,000-45,000 42,000 Training/L&D Advisor 25.000-30,000 28.000 Training/L&D Advisor 26,000-32,000 26,000
Equity, Diversity & Inclusion Advisor 30,000-40,000 34,000 Equity, Diversity & Inclusion Advisor 28,000-35,000 30,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Training/L&D 50,000-70,000 60,000 Head of Training/L&D 50,000-65,000 55,000
Training/L&D Business Partner 45,000-62,000 52,000 Training/L&D Business Partner 40,000-45,000 45,000
Training/L&D Manager 45,000-62,000 52,000 Training/L&D Manager 35,000-45,000 42,000
Training/L&D Advisor 28,000-40,000 35,000 Training/L&D Advisor 26,000-32,000 26,000
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HUMAN RESOURCES
PUBLIC SECTOR

Reward HRMI
London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
Head of Reward 55,000-75,000 73,000 Head of Reward 60,000-70,000 66,000 HRMI Manager 40,000-55,000 53,000 HRMI Manager 45,000-60,000 50,000
Reward Manager 50,000-60,000 60,000 Reward Manager 45,000-60,000 54,000 HRMI Analyst 35,000-45,000 45,000 HRMI Analyst 30,000-45,000 35,000
Reward Analyst 40,000-55,000 50,000 Reward Analyst 35,000-50,000 40,000
Reward Advisor 30,000-45,000 40,000 Reward Advisor 35,000-45,000 40,000
Payroll & Benefits Manager 45,000-55000 52,000 Payroll & Benefits Manager 45,000-60,000 49,000 South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
HRMI Manager 45,000-65,000 50,000 HRMI Manager 30,000-50,000 40,000
HRMI Analyst 35,000-45,000 38,000 HRMI Analyst 25,000-37,000 30,000
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
Head of Reward 60,000-120,000 73,000 Head of Reward 45,000-65,000 60,000
Reward Manager 50,000-75,000 58,000 Reward Manager 40,000-52,000 47,000 =L hElRne £ Range £ Typical North East England £ Range £ Typical
Reward Analyst 32,000-45000 43,000 Reward Analyst 25,000-35000 33,000 HRMI Manager 40,000-50,000 45000 HRMI Manager 30,000-50,000 40,000
Reward Advisor 32,000-45000 38,000 Reward Advisor 25,000-35000 32,000 HRMI Analyst 30,000-40,000 35,000 HRMI Analyst 25000-37000 29,000
Payroll & Benefits Manager 45,000-60,000 52,000 Payroll & Benefits Manager 35,000-55,000 46,000
South West England £ Range £ Typical North West England £ Range £ Typical
East of England £ Range £ Typical North East England £ Range £ Typical HRMI Manager 40,000-50,000 45,000 HRMI Manager 40,000-55,000 50,000
Head of Reward 55,000-75000 65,000 Head of Reward 45,000-65,000 59,000 HRMI Analyst 30,000-40,000 35,000 HRMI Analyst 30,000-45,000 39,000
Reward Manager 45,000-55,000 52,000 Reward Manager 40,000-52,000 46,000
Reward Analyst 40,000-48,000 43,000 Reward Analyst 25,000-35,000 32,000
: : Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Reward Advisor 35,000-45,000 38,000 Reward Advisor 25,000-35,000 31,000
; ; HRMI Manager 35,000-50,000 40,000 HRMI Manager 38,000-55,000 45,000
Payroll & Benefits Manager 48,000-55,000 50,000 Payroll & Benefits Manager 35,000-55,000 45,000
HRMI Analyst 30,000-40,000 35,000 HRMI Analyst 25,000-38,000 30,000
South West England £ Range £ Typical North West England £ Range £ Typical
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Reward 55,000-70,000 65,000 Head of Reward 60,000-90,000 70,000
HRMI Manager 40,000-55,000 50,000 HRMI Manager 42,000-55,000 47,000
Reward Manager 50,000-60,000 55,000 Reward Manager 50,000-70,000 55,000
HRMI Analyst 30,000-45,000 35,000 HRMI Analyst 28,000-38,000 32,000
Reward Analyst 30,000-48,000 45,000 Reward Analyst 40,000-55,000 45,000
Reward Advisor 30,000-45,000 40,000 Reward Advisor 35,000-50,000 38,000
Payroll & Benefits Manager 40,000-55,000 50,000 Payroll & Benefits Manager 40,000-60,000 49,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Reward 55,000-70,000 60,000 Head of Reward 40,000-60,000 55,000
Reward Manager 40,000-55,000 48,000 Reward Manager 28,000-50,000 40,000
Reward Analyst 30,000-40,000 36,000 Reward Analyst 25,000-35,000 33,000
Reward Advisor 25,000-35,000 32,000 Reward Advisor 26,000-39,000 30,000
Payroll & Benefits Manager 40,000-55,000 48,000 Payroll & Benefits Manager 35,000-40,000 36,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Reward 65,000-90,000 70,000 Head of Reward 55,000-70,000 62,000
Reward Manager 45,000-70,000 55,000 Reward Manager 40,000-50,000 45,000
Reward Analyst 35,000-50,000 42,000 Reward Analyst 32,000-40,000 37,000
Reward Advisor 35,000-45,000 40,000 Reward Advisor 30,000-40,000 34,000
Payroll & Benefits Manager 45,000-65,000 52,000 Payroll & Benefits Manager 37,000-48,000 44,000
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HUMAN RESOURCES
PUBLIC SECTOR

Recruitment & Resourcing HR Change Projects
London £ Range £ Typical East Midlands £ Range £ Typical London £ Range £ Typical East Midlands £ Range £ Typical
Head of Talent/Resourcing 50,000-70,000 67,000 Head of Talent/Resourcing 50,000-65,000 59,000 Head of Change/Projects 70,000-100,000 85,000 Head of Change/Projects 60,000-90,000 75,000
Talent/Resourcing Partner 45,000-60,000 54,000 Talent/Resourcing Partner 40,000-50,000 45,000 Change/Projects Business Partner 50,000-70,000 66,000 Change/Projects Business Partner 45,000-65,000 55,000
Talent/Resourcing Advisor 32,000-40,000 37,000 Talent/Resourcing Advisor 28,000-42,000 34,000 Change/Projects Manager 45,000-60,000 55,000 Change/Projects Manager 45,000-65,000 51,000
Talent/Resourcing Coordinator 25,000-32,000 30,000 Talent/Resourcing Coordinator 20,000-30,000 26,500
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical
South East England £ Range £ Typical Yorkshire and the Humber £ Range £ Typical Head of Change/Projects 80,000-120,000 84,000 Head of Change/Projects 50,000-75,000 65,000
Head of Talent/Resourcing 60,000-100,000 64,000 Head of Talent/Resourcing 45,000-65,000 55,000 Change/Projects Business Partner 50,000-70,000 63,000 Change/Projects Business Partner 40,000-60,000 52,000
Talent/Resourcing Partner 40,000-60,000 52,000 Talent/Resourcing Partner 35,000-50,000 42,000 Change/Projects Manager 50,000-60,000 55,000 Change/Projects Manager 40,000-60,000 48,000
Talent/Resourcing Advisor 30,000-40,000 36,000 Talent/Resourcing Advisor 25,000-40,000 30,000
Talent/Resourcing Coordinator 26,000-30,000 28,000 Talent/Resourcing Coordinator 18,000-23,000 23,000
East of England £ Range £ Typical North East England £ Range £ Typical
Head of Change/Projects 70,000-100,000 80,000 Head of Change/Projects 50,000-75,000 65,000
East of England £ Range £ Typical North East England £ Range £ Typical Change/Projects Business Partner 50,000-65,000 60,000 Change/Projects Business Partner 40,000-60,000 52,000
Head of Talent/Resourcing 50,000-70,000 60,000 Head of Talent/Resourcing 45,000-60,000 50,000 Change/Projects Manager 45,000-60,000 55,000 Change/Projects Manager 40,000-60,000 48,000
Talent/Resourcing Partner 40,000-58,000 46,000 Talent/Resourcing Partner 35,000-50,000 40,000
Talent/Resourcing Advisor 30,000-40,000 35,000 Talent/Resourcing Advisor 27,000-38,000 33,000
Talent/Resourcing Coordinator 22,500-30,000 26,000 Talent/Resourcing Coordinator 20,000-28000 23,000 South West England £ Range £ Typical North West England £ Range £ Typical
Head of Change/Projects 70,000-100,000 84,000 Head of Change/Projects 50,000-80,000 70,000
Change/Projects Business Partner 50,000-65,000 61,000 Change/Projects Business Partner 40,000-60,000 55,000
South West England £ Range £ Typical North West England £ Range £ Typical Change/Projects Manager 45,000-60,000 52,000 Change/Projects Manager 40,000-60,000 50,000
Head of Talent/Resourcing 50,000-75,000 64,000 Head of Talent/Resourcing 50,000-70,000 58,000
Talent/Resourcing Partner 45,000-60,000 53,000 Talent/Resourcing Partner 35,000-50,000 45,000
Talent/Resourcing Advisor 35000-50,000 35,000 Talent/Resourcing Advisor 30,000-40,000 35,000 ol 2 B = sl el e = Lt
Talent/Resourcing Coordinator 20,000-30,000 25,000 Talent/Resourcing Coordinator 20,000-24,000 23,000 Head of Change/Projects 60,000-100,000 75,000 Head of Change/Projects 55000-65,000 60,000
Change/Projects Business Partner 45,000-60,000 57,000 Change/Projects Business Partner 37,500-42,500 40,000
Change/Projects Manager 40,000-60,000 50,000 Change/Projects Manager 35,000-40,000 35,000
Wales £ Range £ Typical Northern Ireland £ Range £ Typical
Head of Talent/Resourcing 45,000-60,000 54,000 Head of Talent/Resourcing 32,000-50,000 40,000
Talent/Resourcing Partner 35000-55000 45,000 Talent/Resourcing Partner 30,000-40,000 32,000 pestiMidiands £ Range £ Typical Scotland £ Range £ Typical
Talent/Resourcing Advisor 25,000-35000 30,000 Talent/Resourcing Advisor 24,000-29,000 26,000 Head of Change/Projects 60,000-100,000 80,000 Head of Change/Projects 60,000-70,000 65,000
Talent/Resourcing Coordinator 18,000-28,000 25,000 Talent/Resourcing Coordinator 18,000-25,000 21,000 Change/Projects Business Partner 45,000-65,000 60,000 Change/Projects Business Partner 50,000-60,000 55,000
Change/Projects Manager 45,000-65,000 52,000 Change/Projects Manager 40,000-50,000 45,000
West Midlands £ Range £ Typical Scotland £ Range £ Typical
Head of Talent/Resourcing 50,000-80,000 62,000 Head of Talent/Resourcing 50,000-60,000 58,000
Talent/Resourcing Partner 45,000-65,000 50,000 Talent/Resourcing Partner 40,000-50,000 45,000
Talent/Resourcing Advisor 28,000-42,000 35,000 Talent/Resourcing Advisor 30,000-35,000 32,000
Talent/Resourcing Coordinator 20,000-30,000 27,000 Talent/Resourcing Coordinator 20,000-28,000 25,000
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ABOUT US

In the complicated world of recruitment, Hays makes finding the best talent easier and
quicker, and reduces the risks involved in hiring. Hays Human Resources recruits for HR
Directors and their teams on a permanent, temporary and interim basis. As the UK’s HR
market leader, if the best people aren’t already talking to us, we know how to find them,
engage with them and match them better than any other recruiter.

With offices across the UK, our consultants are experts at helping organisations and HR professionals to develop and grow.
This is due to our expertise in finding and sourcing talent and our capability to match HR professionals to the right role.

Each year, we recruit candidates across a broad range of roles including Heads of HR, HR Business Partners, Managers
and Advisors in generalist roles. On the specialist side, we recruit for recruiting and resourcing, reward, HR change, L&D,
employee relations and ED&l roles.

Our connections on LinkedIn are unrivalled, with over 5 million followers. Our unique integration allows us to simultaneously
search CVs alongside LinkedIn profiles in real-time. Applying our search technology means we source the most relevant
talent for the right job before anyone else.

We also offer expert advice on salaries and benefits as well as specialist insight into market trends through our extensive
thought leadership work, helping you keep up-to-date with the latest developments impacting the profession.

For further information on how our core employer services can help support your recruitment strategy, visit our
employer services hub.

To speak to your local recruiting expert, find your nearest at hays.co.uk/offices

Stay up-to-date with Hays insight into the world of work.
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https://www.hays.co.uk/recruitment/employer-services
https://m.hays.co.uk/office-locator
https://www.linkedin.com/company/hays
https://twitter.com/HaysNews
https://en-gb.facebook.com/HaysUK/
https://www.instagram.com/hays_uk/
https://www.youtube.com/channel/UCZ_VL6iPtUJovHINfmRiONA
https://www.hays.co.uk/blog
http://hays.co.uk/hr
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